PRINCE GEORGE PULP AND PAPER MILLS
STANDING COMMITTEE MEETING #250
COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION LOCAL 1133

Held in the P.G. H.R. Conference Room
At 9:00 a.m. on Tuesday, September 18, 2007

PRESENT FOR THE UNION PRESENT FOR THE COMPANY
Gord Brown Rick Lewis
Darren Peterson Bill Mackenzie
lvan Vasko Robert Thew
ITEM UNION POSITION COMPANY POSITION ACTION BY WHOM
Duty to Accommodate a) Looking at setting up a meeting the Follow Up Union
Grievance #32206 - second week of October. We will be in
S/C #241-7, 249-2 contact with our National
Representative and work out a date
and time.
Labour Agreement, a) Looking at setting up a meeting the Follow Up Union
Article 1, Sec. 4, second week of October.
Grievance #4781 - SIC
#246-8, 249-3
Pulp Price Trigger a) Our understanding is that Catalyst is Follow Up Union

Bonus Payment - S/C
#243-10, 248-4, 249-5

Union Shut Day - MOA a)
S/C #249-8

Turnaround Job
Review Update

meeting with their Union’s Local this
week and this issue will be discussed
there by our National Representative.
We will advise you of any progress
from this meeting.

Today we have given you a letter, b)
which will inform you that we will not be
taking a Union Shutdown during the
contract year of May 1, 2007 - April 30,
2008. As per the memorandum, local

1133 are exercising the option of

receiving the payment-in-lie.

a)

We will process your letter of
notification for the final payment within
the 2003-2008 contract.

We had meetings last week with the

.crews going over the shutdown and

discussing the importance of PPE and
safety. The major job for the shutdown
is the Duoshake installation, which will
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start up directly after shutdown. Some
other jobs are tank inspections, drilling
extra holes in the HCR, changing out
the top Nipco, breast rolls, winder
cradle, wrap line conversion and
bottom extensible roll cover.
We will be stamping valves to be left
closed while locking out to try and
eliminate opening valves and having
problems during startup.

6. Business Update a) Specialty Paper Manager gave a

complete business overview .

7. Machine Speedup a) We have concerns on the lack of prior  b) It is the Supervisor's responsibility to
information on the speedup of the pass on the information. We spent time
machine and the certification of the talking to the Operators as we were
machine for the high speed. Any future speeding up.
speedups should be dealt with in a
logical and progressive manor with full
support from the local.

¢) We need to get together prior and d) You have a Senior Operator on every
discuss what is going to happen with crew who communicates that
the machine. It was part of the WCB information.
order to have the machine recertified
upon any modifications.
e) We are requesting a formal meeting f)  We will take the request for a meeting it Follow Up Union

with our safety members, WCB and
management to discuss the certification
of the machine at the new speed. We
would like to see some data on the new
speed.

under consideration. As soon as we
gather information on the speedup, we
will pass it on to you. We will also
follow up with our Supervisors.
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8. Job Bids at Northwood a)

9. Paper Machine Crew a)
Reorganization - S/C

#204-13, 2491

Next Meeting:

c)

If there is an opening at Northwood and  b)
none of their members bid on it, why

can we not bid on it before it goes out

to the public?

Can we have an update on the b)
progress?

Has there been any work done on the d)
rates?

Thursday, November 8, 2007

9:00 - 12:00

P.G. - H.R. Conference Room

AN 3

ord Brow
Union Representative

The job bids at Northwood fall under
the jurisdiction of CEP Local 603. The
similar arrangement you are talking
about does exist at PGl between
PPWC and CEP that was negotiated in
both contracts.

At this time, there is no arrangement
between PGI and Northwood. If there
were to be an arrangement, it would
have to be negotiated.

We will be having a Supervisors’
Meeting at the end of the shutdown to
review the progress of the training and
determine if we are where we want to
be. We will be proposing a date for the
change of the line of progression at that
time.

It's being worked on.

Rick Lewis
Company Representative



